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SOCIAL SECURITY
History of

�e public insurance has been laying the foundation 
for economic security for Americans for more than 
80 years, providing help to retirees and others.2  

Since the nation’s founding, its leaders have 
struggled with �nding humane and sound 
economic approaches to helping the elderly, widows 
and orphans, and the less fortunate. It wasn’t until 
President Roosevelt signed the Social Security Act 
into law on August 14, 1935, that Americans 
witnessed a turning point in the government’s role 
in providing a safety net for its aging population.3

Developed on the cusp of the Great Depression 
(1929-1935), the act promised relief to millions of 
elderly and retired Americans. Social Security 
provided bene�ts for retirement, aid to dependent 
children, and insurance for the disabled or             
the unemployed.4 

However, Social Security was never meant to be the 
end-all-be-all or to provide 100% of your income in 
retirement. It was created to keep you out of poverty.

�e �rst lump-sum payment was made in January 1937 
to a man named Ernest Ackerman. He received 17¢.  

At 65 years old, Ida May Fuller was the �rst to 
receive monthly payments in 1940. She received 
bene�ts until she was 100 years old. �is put some 
strain on the overall bene�t because in the 1930’s the 
government did not expect anyone to live that long.  
�e life expectancy for men at that time was 58 and 
62 for women.  With this life expectancy and a full 
retirement age of 65, it was expected that the system 
would be able to last for some time; which it has.3 

Life expectancy is signi�cantly higher now; men are 
almost 86, while women are 88. While this is great 
news, longer life expectancies can make your Social 
Security claiming strategy a bit more di�cult.5

In 1975, the �rst cost-of-living allowances were 
signed, and the Social Security Administration 
began adjusting bene�ts for in�ation.

In 2000, �e Senior Citizen’s Freedom to Work Act 
made it easier for persons to continue to work 
between 65 and 69. Prior to its passage, persons in 
this age group had their Social Security bene�ts 
reduced signi�cantly.

 

More than 67 million Americans (22% of the U.S. population)
receive some form of Social Security.1 
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The Bipartisan Act of 2015

More recently, some of the advanced claiming 
strategies were eliminated. On November 2, 2015, 
President Obama signed the Bipartisan Budget Act 
of 2015 into law, which came into e�ect in 2016. �e 
new regulations signi�cantly changed Social 
Security planning for millions of retirees. �e 
changes mainly a�ected two complex �ling 
loopholes that helped retirees increase their lifetime 
bene�ts: �le & suspend and restricted applications. 

File & Suspend

File & Suspend was a strategy in which one spouse 
(typically the higher earner) �les and suspends a 
claim for bene�ts to allow delayed retirement credits 
to accrue. File & Suspend is no longer an option.

Restricted Application

Restricted Application was when retirees �le for 
spousal bene�ts instead of claiming their own 
personal bene�ts (typically to allow their bene�ts to 
accrue credits while still receiving some income). If 
you were younger than 62 at the end of 2015, you 
would not be able to receive bene�ts on a spouse’s 
work record while your own bene�ts were 
suspended. If you were younger than 66 by May 1, 
2016, no spouse or child would be able to receive 
bene�ts on your work record while your bene�ts 
were suspended. 

Today, Social Security bene�ts represent on average 
a third of retirees’ income. Nearly 90% of Americans 
65 and older receive some type of Social Security 
bene�ts. About half of married couples and 71% of 
unmarried people on Social Security rely on the 
bene�ts for at least 50% of their incomes. Nearly a 
quarter of married couples and about 43% of 
unmarried people rely on Social Security for at least 
90% of their income.6

Here are four important
changes to Social Security

implemented in 2018 7, 8

Social Security recipients receive a 2% 
increase in payments in 2018. �e Social 
Security Administration (SSA) attempts 

to match bene�ts to in�ation.

2%
1

�e maximum taxable earnings limit rose to 
$128,400 (from $127,200 in 2017). Earnings 

above that limit are not taxed. Workers’ 
Social Security tax remains at 6.2%.

$128,400
2

�e full retirement age continues to rise. 
It is scheduled to increase by two months 
each year until 2022, when it reaches 67.

AGE 67

3

Earning limits are expected to increase. 
Social Security recipients who work will 
�nd their bene�ts temporarily reduced.

4
EARNING LIMITS

We’ll discuss many of these items in greater 
detail later in this report.

�e SSA makes annual changes to the program.9
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Social Security Eligibility Requirements
In order to receive Social Security Bene�ts, you have to contribute into the system �rst. You must 
have 40 credits (10 years overall) of employment and earned reported income and paid your Social 
Security taxes on that income. You can also have been married to for someone for 40 credits (10 
years). If you have an ex-spouse, then you are eligible to claim on that ex-spouse, as long as you 
haven't remarried. We will cover more on spousal bene�ts and claiming strategies later.  

You can collect your bene�ts as early as age 62 and as late as age 70 or any year or any month 
therea�er. Keep in mind that the earlier you take it, the less bene�t you will get for life.

Who is eligible for Social Security?

Who can collect Social Security 
retirement benefits?

U.S. Citizens

Green card holders

Foreign spouses of qualifying workers

Who cannot collect Social Security 
retirement benefits?

Convicted Criminals 
*For those months con�ned to a jail or prison

Workers with too few Credits 
*40 credits/10 years in the workforce

Full Retirement Age (FRA): Social Security Administration (SSA):

Full retirement age is the age at 
which a person may �rst become 
entitled to full or unreduced 
retirement bene�ts. If you were 
born between 1943 and 1954 your 
full retirement age is 66. 

�e United States Social Security Administration 
(SSA) is an independent agency of the U.S. 
federal government that administers Social 
Security, a social insurance program consisting 
of retirement, disability, and survivors' bene�ts.

*Persons born January 1st of any year should refer to the previous year.
**All percentages are approximate due to rounding.

* **
Full Retirement Age

(100% Benefits)
Age 62
BenefitBirth Year

If You Claim Benefits Before FRA, You Will Receive a Reduced Benefit
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Many people rely on Social Security for 
much of their income. For 23% of married 
couples, and 43% of those unmarried, 
Social Security makes up more than 90% 
of their income.6

Calculating Your Benefits

�e best way to start calculating your bene�t is to use the SSA.gov estimator.  �is 
is an online bene�t calculator provided by the Social Security Administration and is 
a great resource if you have not yet signed up for your own account. �is calculator 
will take your earnings and give you a “guestimate” of what your bene�t will be if 
you choose to take it at age 62 or 70.

�e size of your bene�t in retirement depends on how much you earned during 
your working life. �e SSA keeps a record of how much you made every year, up to 
a ceiling of $128,400 in 2018. Any amount you made over that annual ceiling 
doesn’t get taxed by Social Security and doesn’t �gure into the formula.

When it’s time for you to apply for bene�ts, the SSA will look at your highest 35 
years of earnings or substitute zeros if you didn’t work for a full 35 years. Essentially, 
they look at the 35 highest years of income to calculate your bene�ts.  

For example, if you worked 30 years, they would take those 30 years and then the 
last 5 years will be zero. If you have not worked for 35 years, they will plug in a zero 
for any additional year without income.  Conversely, if you work more than 35 
years they will choose your most pro�table years.  

Regardless, it is the highest 35 years that are going to count. �e years that you 
work are then indexed with in�ation. �is will give you your monthly bene�t.  

It is important to make sure that you check your record and make sure that you 
understand how it's calculated.  Like anyone else, the Social Security 
Administration can make mistakes and you want to make sure that you get the 
appropriate dollars coming to you.

If you look at the average Social Security bene�ts, it is about $1,400 for a retired 
worker. If you are married and both people are receiving those bene�ts, it's about 
$2,340 a month, which is fairly signi�cant for a lot of individuals.9 �at's why 
getting Social Security right really makes sense – be sure to spend a little bit of time 
to understand how the mechanics work.

How Bene�ts Are Calculated If you delay filing for 
Social Security, you 

might increase not only 
your monthly benefit 
but also your lifetime 

benefits, depending on 
how long you live.
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Collect at Age
62 66 70

�is hypothetical example is used for illustrative purposes only.
Actual bene�ts and  results will vary.
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INDIVIDUAL 
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when to collect
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Your Benefit Amount Depends On Your Retirement Age

Depending on the year in which you were born, your full retirement age will be 
between 65 and 67. For example, if you were born in 1951, your full retirement age 
would be 66. If you were born in 1956, your full retirement age would be 66 years 
and 4 months. 

Unless you are disabled, the earliest age at which you can claim Social Security 
bene�ts o� of your record, or an alive spouse, is 62.

However, just because you can claim your bene�ts at age 62 doesn’t mean you 
should. In fact, you will not be eligible for your full bene�t at that age. Instead, the 
SSA reduces those bene�ts by 25% if your full retirement age is 66 or 30% if it’s 67. 
Keep in mind that if you choose to claim your bene�ts before full retirement age the 
reduction in bene�ts will be permanent.

When Should I Claim My Bene�ts?

Assumes Full Retirement Age is 66*

-25%
-20%

-13%
-7%

8%

16%

24%

32%

-30%

-20%

-10%

0%

10%

20%

30%

40%

62 63 64 65 66 67 68 69 70

Source: Social Security Administration “Full Retirement Age: If You Were Born between 1943 and 1954.” (www.ssa.gov) 

When to Claim

If you can a�ord to wait until your full retirement age, you’ll be eligible for 100% of 
your Social Security bene�t. 

If you can a�ord to wait even longer, your bene�t will increase by up to 8% every 
year until age 70, permanently. Let’s say your basic bene�t is $1,000 at age 66, it 
would increase to $1,320 per month or 132% of your bene�t. If you were born a�er 
1942, you’ll qualify for the 8% credit each year. �is might make it more bene�cial 
for you to wait, or it might make sense for some of you to take it as soon as possible; 
it depends on your overall situation.

Full Retirement Age (FRA)

65
1937 or 
earlier

66
1943-1954

67
1960 and 

later
Source: Social Security Administration “Full Retirement Age: If You Were Born between 1943 and 1954.”(www.ssa.gov) 

You plan on working, and 
you expect to earn more 

than the Social Security’s 
$17,040 income limit.11

You have little savings; 
you’re single and healthy. 
Waiting to collect bene�ts 

will increase payments.

Your spouse is working. 
�e higher combined income 

means a larger portion of your 
Social Security bene�ts may be 

taxed. By waiting to collect 
Social Security, you’ll be able 
to keep more of your bene�ts.

You expect to have a long life. 
�e average life expectancy 
of an American reaching 65 

today is about 85.12

Your spouse’s bene�t 
is smaller or your spouse 
is considerably younger. 

Your combined life 
expectancy is longer.

Here’s why you
should wait10
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One of the most important decisions that you’ll have to make as a retiree is the 
choice about when to start taking Social Security bene�ts. Unfortunately, there are 
no easy answers, since it depends entirely on your personal �nancial situation.

Retirees typically have three choices: to �le for bene�ts before their full retirement 
age (FRA), in which case they will receive a smaller check for longer; to claim 
bene�ts at their full retirement age; or to wait longer to accumulate more credits. 
�is chart illustrates how your bene�t would be a�ected at di�erent ages.

Many Americans are forced to claim early bene�ts because they need the income, 
but if you can a�ord it, delaying Social Security bene�ts could mean collecting 
signi�cantly more over the course of your life.

A good general rule of thumb is this: If either you or your spouse expects to live 
past the age of 80, you’re better o� waiting to claim as long as possible to receive a 
larger bene�t. If, for health or family-history reasons, you don’t expect to live that 
long, you may be better o� claiming a smaller check sooner.

If you want to collect early, consider these points �rst. 

Among other things, you need to consider your current health, your family history 
of longevity, and, if you are married, the age di�erence between you and your spouse. 

One extremely important consideration that could directly in�uence you not to 
collect early, is whether or not you are actually retiring. Are you collecting the 
bene�t because you can? Or are you collecting the bene�t because you’re actually 
retiring and need the income?

•   Working: Will you work, even part-time, before FRA?

•   Longevity: How is your health? Is there an expectation of longevity?

•   Spouse: Whose bene�ts can the spouse collect?

Ultimately, it’s a very personal decision that you may want to discuss with a �nancial 
professional who can help you run the numbers and make the right decision.

Collecting Early vs. Late

You don’t expect to earn 
income above the annual 
$17,040 limit for 2018.9

You have health problems 
or have below-average 

life expectancy.

Your spouse’s bene�t 
is larger than yours.

You lack other income 
sources and have no 

opportunity to earn money.

Although Social Security 
checks will be smaller, you 
will have collected 8 more 

years of checks (96 months) 
than if you had waited until 

you had reached 70.2

More people choose 
to start collecting 

bene�ts at 62.

Here’s why you
should NOT wait10

62
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$800

64

$866 $933

65 66

$1,000

62

$750

67

$1,080

62

$750
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$750

69
$1,240
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$1,320
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Assumes full retirement age is 66
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9 out of 10 people 65 
and older are receiving 
Social Security benefits6 

Did You Know?

One of the most common questions about Social 
Security is whether or not you can work while collecting 
bene�ts. �e answer is yes. 

You can work and collect Social Security at the same 
time. One of the bene�ts of continuing to work is that 
you will be able to increase the bene�t you earn later     
in life.

Here’s the kicker, though. While you are working, the 
Social Security Administration (SSA) will reduce your 
bene�t by the amounts shown in the chart below until 
you reach your full retirement age (FRA).

Once you reach your full retirement age, the SSA will 

Working While Collecting Social Security
You May Work and Collect Social Security Benefits at the Same Time

recalculate your bene�t and give you credit for any 
bene�ts that were withheld. Usually, this results in a 
higher monthly payment. 

Depending on how much you are earning while you 
work, you may also be able to replace one of your 
lower-earning years with a higher amount, thus 
boosting your bene�t check even more.

Starting with the month you reach full retirement age, 
you will start receiving bene�ts with no reduction, 
even if you keep working.

Keep in mind that you must pay Social Security and 
Medicare taxes as long as you are earning income.

Your Age Compared to FRA 2018 Limit What Happens Above the Limit

Under FRA $17,040/year $1 of benefits withheld per $2 of earnings above limit

Year reach FRA $45,360/year $1 of benefits withheld per $3 in earnings above limit
for months prior to reaching FRA

Month reach FRA & beyond No Limit No Penalty

2018 RETIREMENT EARNINGS LIMIT

Applies to any retirement benefits collected before FRA. Earnings limit looks at wages only.

Source: Social Security Administration ”Cost-of-Living Facts”. (www.ssa.gov) 
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If you start collecting bene�ts prior to full retirement 
age and then �nd yourself returning to work and 
having your bene�ts withheld, you can consider a 
Withdrawal of Application. �is essentially allows      
a do-over. 

You need to repay the SSA everything you received to 
date, along with any family bene�ts paid on your 
work history, and then you can subsequently apply as 
if it were your �rst time applying.

�e SSA has recently restricted the use of the 
Withdrawal to within 12 months of collecting 
bene�ts and will only allow one withdrawal             
per lifetime.

UPON RETIREMENT
Life Expectancy

Source: Society of Actuaries: “Key Findings and Issues: Longevity”. https://www.soa.org/�les/research/projects/research-key-�nding-longevity.pdf (Page5) 

65 70 75 80 85 90 95

Male Age 65

Female Age 65

Married Couple Age 65
At least one person has a 45% chance to live to age

85

85

85

At least one person has a 72% chance to live to age

31% chance to live to age

53% chance to live to age

20% chance to live to age

40% chance to live to age

Can You Change Your Mind?

Source: Social Security Administration: Retirement Planner – “If You 
Change Your Mind”.  (www.ssa.gov) 
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SOCIAL 
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RULES
spousal, survivor
& widow bene�ts



Spousal Bene�ts
Married Couples Get Spousal and Survival Benefits
Social Security bene�ts for married couples work di�erently. Here are �ve important facts:13

Your current marital status doesn’t a�ect your eligibility for Social Security bene�ts. If you’ve                           
worked at least 10 years and earned at least 40 work credits, you can get bene�ts.

�e SSA doesn’t penalize married couples or restrict bene�ts. Spouses receive bene�ts based                                     
on their own work histories.

If you’re eligible to receive one of two bene�ts, you receive the higher one. Lower-paid spouses                                
are eligible for bene�ts either on their own work histories or the spousal bene�t on their                                       
partner’s record. Lower-paid spouses are eligible to receive between a third to a half of the                                    
bene�ts of their partners.

Divorced spouses who were married at least 10 years are eligible for higher bene�ts based on the 
records of their partners. Divorce decrees relinquishing rights to partners’ bene�ts are not binding.

Widowed Social Security recipients are eligible for widow bene�ts. Widows may get 71%                                            
(at age 60) and 100% of their spouses’ when the widow reaches full retirement age.

1

2

3

4

5

Let’s Go Through an Example

Take a look at David and Carol, a married couple planning out their Social Security bene�ts. 

Let’s say Carol stayed home and raised the family while David worked. In this case, Carol would 
have bene�ts of $0 because she didn’t have her own working record. �e calculation for this would 
be easy as she would be entitled to 50% of David’s bene�t, and could collect spousal bene�ts of 
$1,100/month (assuming David �led at Full Retirement Age as shown in the example).

50% x $2,200 
$1,100David

Benefit: $2,200
Carol

Benefit: $0

Age 70

File

File

Age 66 (FRA)Age 62

Filing at 66

Collect

Collect

�e characters in this example are �ctional only.  Your actual experience will vary. �is hypothetical example is shown for illustrative purposes only and is not guaranteed.
Source: Social Security Administration: “Retirement Planner: Bene�ts For You As A Spouse”. (www.ssa.gov)
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Based on when Carol collects those bene�ts can 
impact the total she takes home. If she collects 
spousal bene�ts before Full Retirement Age (FRA), 
her spousal bene�ts will be reduced. On the other 
hand, she is not rewarded for waiting beyond FRA. 
Spousal bene�ts do not receive delayed retirement 
credits, so there is really no reason to wait beyond 
FRA to collect that bene�t.

So how does this all work?

If Carol collected her own bene�t at FRA, she would 
receive $600. If she collected at age 62, that would be 
reduced by 25% to $450. If she waited until age 70, 
the $600 would increase by 32% to $792.

Now let’s add spousal bene�ts to the equation, it 
becomes a little more complicated. It is important to 
note that your own bene�t and spousal bene�t are 

INDIVIDUAL BENEFITS
how to add spousal bene�ts to

NOT aggregated, but rather coordinated. 

Carol’s spousal bene�t at its core is worth $1,100.  
�at means if she collects her spousal bene�ts at FRA 
along with her own, she’ll add an additional $500 of 
spousal bene�ts to her own $600 for a total of 1,100 
(50% of David’s bene�t). 

If she takes the spousal bene�t at age 62, her $500 will 
be reduced by 30% to $350 for a bene�t total of $800. 
On the other hand, if he waits until age 70 for both 
bene�ts, her spousal bene�t will only be enough to 
get her $1,100 (her maximum spousal bene�t). In this 
case she would add $308 to her own $792 for a total 
bene�t of $1,100. 

It is important to note that you cannot �le for a 
spousal bene�t unless your spouse has already �led 
for their individual bene�t as well.14

You Can Add Spousal Benefits to Individual Benefits 

David
Benefit: $2,200

Carol
Benefit: $600

$200

$400

$600

$800

$1,000

$1,200

Age 62 Age 66 (FRA) Age 70

Own
$600Own

$450

Own
$792

Spousal
$350

Spousal
$500

Spousal
$308

-30%

-25%

$1,100 Max

+32%

$1,100

$800

�e characters in this example are �ctional only.  Your actual experience will vary. �is hypothetical example is shown for illustrative purposes only and is not guaranteed.
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Now let’s talk about survivor bene�ts and why they’re an 
important part of the decision. Over half of all the women 
collecting bene�ts today are collecting bene�ts all or in part 
based on their husband's work history. So, the decisions 
David makes will likely impact Carol’s bene�ts even          
a�er he’s gone. 

Unlike spousal bene�ts, survivor bene�ts are tied directly to 
David’s collection decision. �at means if he collects at age 
62, he leaves Carol with signi�cantly lower survivor bene�ts 
than if he collected at age 70. �is is one reason it is 
important to factor in di�erence in age between spouses.

Survivor Bene�ts

Women Are Collecting Their Husband’s Benefits
15

Husband’s
Benefit Only

23.2%
Own

Benefit Only
49.1%

Combined 
Benefit
27.8%

David
Benefit: $2,200

Carol
Benefit: $600

David’s Benefits 
(63, 6 months)

$1,833

Survivor 
Benefits
$1,833

David’s Benefits 
(70)

$2,904

Survivor 
Benefits
$2,904

Assumes full retirement age of 66 
and benefit of $2,200 

EXAMPLE

�e characters in this example are �ctional only. Your actual experience will vary. 
�is hypothetical example is shown for illustrative purposes only and is not guaranteed.
Source: Social Security Administration (www.ssa.gov) 

Divorced Bene�ts 
16

1
Married to ex-spouse

for 10+ years

2
Currently unmarried

3
Both are at least age 62

4
Divorced for at 

least 2 years*

If you have been married for at least 10 
years, are currently unmarried and both 

you and your ex-spouse are at least age 62, 
you may be eligible for spousal bene�ts. 

If your ex-spouse has passed away and you 
are unmarried (or your current marriage 

started a�er age 60) and at least age 60, you 
may be eligible for survivor bene�ts.3

Whether you plan to take your bene�t 
early, at full retirement age, or delay, be 

sure to consult with your �nancial advisor 
as this is a very important decision. 

*2 years does not apply if the individual was eligible for spousal bene�ts 
at the time of the divorce.
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Your Benefits Are Taxed

While we all wish that retirement meant retiring your worries about taxes, 
unfortunately, that is not the case. Some people have to pay federal taxes on their 
Social Security bene�ts if they have substantial income from other sources, like wages, 
investment income, rental income, or any other income that is reported on their tax 
return. Social Security didn't used to be taxable, but now it is in some cases. 

�is chart shows the income limits above which you’ll have to pay taxes on your 
bene�t. If you are married and �ling separate returns, you’ll almost certainly have to 
pay taxes on your bene�t.

�e tax rate you’ll pay depends entirely on your overall income bracket, since Social 
Security is treated like ordinary income. However, according to IRS rules, you won’t 
ever have to pay taxes on more than 85% of your Social Security bene�ts.

Taxation on your bene�ts is key when you're looking at your retirement income 
strategy. �is is not adjusted gross income, this is based on provisional income. 

Provisional income is your adjusted gross income, taxable interest income, and half of 
your Social Security bene�ts. �is is the income that the SSA uses to calculate the 
taxation of your Social Security. 

If you �le a return as an individual and your combined income is $25,000-$34,000, 
you may have to pay income tax on up to 50% of your Social Security bene�ts.17

Up to 85% of your bene�ts are taxable if you �le as an individual and your combined 
income exceeds $34,000. For joint �lers who are married, up to 50% of their bene�ts 
are taxed if their combined income is $32,000-$44,000 or 85% of their bene�ts if 
their combined income is more than $44,000.

Social Security & Taxes
PROVISIONAL 

INCOME

50% 
of Social 
Security 
Benefit

Adjusted
Gross

Income

Dividends
& Capital

Gains

Non-Taxable
Interest

Source: IRS. www.irs.gov/pub/irs-pdf/P915.pdf

Up to 85%
Social Security Benefits No Taxes Up to 50%

Single
Income

>$25,000

Married, 
Filing Jointly

HOW SOCIAL SECURITY BENEFITS ARE TAXED

Income
>$32,000

$25,000 -
$34,000

$32,000 -
$44,000

Source: Social Security Administration. http://www.ssa.gov/planners/taxes.html

Income
>$34,000

Income
>$44,000

Up to 85%
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ON AVERAGE 
A THIRD OF 
RETIREES’ INCOME6

Social Security bene�ts represent

Get the Most out of Your Benefits and Reduce Your Taxes

One strategy that can help you maximize your income while reducing taxes is to take as much income as possible from 
sources that are excluded from your provisional income. 

To boost your nontaxable income, some advisors recommend focusing on income sources that are not part of your 
combined income.4

�ese income sources may not be subject to federal taxes: 18

• Employer-provided insurance
• Life insurance payouts
• Inheritances and gi�s

Keep in mind that taxes are just one piece of your overall �nancial picture and it’s important not to let your concerns 
about taxes overshadow other important issues. If you’re worried about the e�ects of taxes on your retirement income, 
it’s worth contacting your �nancial advisor who can review your circumstances and provide some speci�c suggestions.

How Can You Maximize Your Benefits?

When you consider all of the options—one spouse claims early, one delays, they both claim on time, etc.—you’ll see 
that there are hundreds of possible combinations to consider. If both spouses are in good health and at least one can 
expect to live until age 80, they are likely better o� letting the higher-earning spouse delay �ling to collect delayed credits.

No strategy can be right for everyone. As with most things in life, details matter. Factors like age di�erences between 
you and your spouse, taxes, and life expectancy can all a�ect your overall outcome. Understand that the key to 
choosing the right Social Security strategy is to plan carefully and look holistically at your entire �nancial picture.

• Quali�ed Roth IRA distributions
• Municipal bond interest
• Sale of principle residence
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ADVANCED FILING
STRATEGIES

Case Study



Collecting at 62
If both collected at 62, David would receive his own monthly bene�t of $1,650 ($2,200 reduced by 25%). Carol 
would receive her own monthly bene�t of $450 ($600 reduced by 25%) in addition to the $350 spousal bene�t 
($500 reduced by 30%) until David passed away at age 75. 

When David passes away at 75, Carol would be eligible to receive $1,650 for survivor bene�ts (her previous 
bene�ts would stop since the $1,650 is greater than the $800 she was collecting). At the end of the day, they 
receive $550,200 back from Social Security throughout their lifetime.

Let’s continue to take a look at David and Carol, a married 
couple planning out their Social Security benefits. David is 
the higher wage earner, and they both have an FRA of 66.

David
Married to Carol 

Higher wage earner

FRA is 66

Carol
Married to David

Lower wage earner

FRA is 66

David’s Benefits Carol’s Benefits Spousal Benefits Survivor Benefits Total

$277,200 $75,600 $58,800 $138,600 $550,200

Age 62 7466 (FRA) 70

Collect Individual Benefits - $1,650

Collect Individual Benefits - $450

Collect Adjusted Spousal Benefits - $350

David
Benefit: $2,200

Lives through age 75

Carol
Benefit: $600

Lives through age 82

�e characters in this example are �ctional only. Your actual experience will vary. �is hypothetical example is shown for illustrative purposes only and is not guaranteed.

D
av

id
C

ar
ol
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Collecting at 66 (FRA)
Had Carol and David both waited until FRA, David would receive his own monthly bene�ts of $2,200. Carol 
would receive her own monthly bene�ts of $600 and an additional $500 of spousal bene�ts. When David 
passes away, Carol would be eligible to receive $2,200 as survivor bene�ts. Even though they received bene�ts 
for a lesser period of time, because they received higher amounts, they actually received $580,800 back, about 
a $30,000 di�erence from collecting at age 62.

Both Age 62 Both FRA

$550,200 $580,800

Age 62 74

David
Benefit: $2,200

Lives through age 75

Carol
Benefit: $600

Lives through age 82

D
av

id
C

ar
ol

Collect Individual Benefits - $2,200

Collect Individual Benefits - $600

Collect Adjusted Spousal Benefits - $500

66 (FRA) 70

Collecting at 70
Had Carol and David waited until age 70, they would have only received $532,224. When you don’t have the 
longevity (David in this case only lives until age 75), waiting to age 70 may not always be in your best interest. 
�at is why it is suggested that you consider strategies that provide the greatest amount of bene�ts and 
�exibility regardless of the span of retirement.

Both Age 62 Both FRA Both Age 70

$550,200 $580,800 $532,224

Age 62 74

David
Benefit: $2,200

Lives through age 75

Carol
Benefit: $600

Lives through age 82

D
av

id
C

ar
ol

$2,904

$792

$308

66 (FRA) 70

�e characters in these examples are �ctional only. Your actual experience will vary. �is hypothetical example is shown for illustrative purposes only and is not guaranteed.
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Large Di�erence in Bene�ts
Strategy #1

What if the lower earner, in this case Carol, started collecting at 62, but David had waited. Since David has not 
�led, Carol would only receive her own bene�ts (no spousal).

In the scenario shown here, Carol begins collecting her reduced bene�t of $450 at 62. David decides to �le for 
his individual bene�ts at age 66 ($2,200) and in turn, Carol is now eligible and begins receiving an additional 
$500 in spousal bene�ts. Because she is FRA when she begins the spousal bene�ts, that portion is not 
reduced. At the end of the day, by using the strategy shown above, David & Carol collect $584,400 from Social 
Security throughout their lifetime.

Strategy #2

Now let’s add some longevity to the mix. David lives to 85 and Carol to 92. �is strategy no longer provides 
the largest amount of bene�ts. �e best option for David & Carol in this case would be to for both to begin 
collecting at age 70, where they would collect almost $50,000 more throughout their lifetime opposed to the 
strategy above. Both collecting at their FRA worked out to be slightly higher as well, however Carol would 
have missed out on 4 years worth of checks.

�e characters in this example are �ctional only. Your actual experience will vary. �is hypothetical example is shown for illustrative purposes only and is not guaranteed.

Both Age 62 Both FRA Both Age 70 Strategy #1

$550,200 $580,800 $532,224 $584,400

Age 62 74

$600
David

Benefit: $2,200
Lives through age 75

Carol
Benefit: 

Lives through age 82

D
av

id
C

ar
ol

Collect Adjusted Spousal Benefits - $500

Collect Individual Benefits - $450

66 (FRA) 70

Collect Individual Benefits - $2,200

Both Age 62 Both FRA Both Age 70 Strategy #2

$844,200 $976,800 $1,012,704 $962,400
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Small Di�erence in Bene�ts
Here is another option that can be considered when you have a couple where the spousal bene�ts are lower 
than their own. David decides to collect his bene�t at his Full Retirement Age. �is gives Carol the choice of 
collecting her own bene�ts of $1,400 or her spousal bene�ts of $1,100.

If she chooses to collect her spousal bene�ts, she must �le a restricted application, and her own bene�ts will 
continue to grow until age 70 when she can switch to her increased bene�t of $1,848. 

As you can see, David and Carol both start collecting at age 66, but notice the di�erence Filing Restricted 
made as opposed to �ling o� her own record, a di�erence of almost $72,000. 

However, this strategy does not work if Carol collects bene�ts before FRA, because the SSA will automatically 
compare the individual bene�ts and the spousal bene�ts and pay the higher. It is only when you �le at FRA 
that you have an option to choose which bene�ts you want.

Also notice that if they both wait until age 70 to collect, this will maximize their Social Security throughout 
their lifetime ($1,156,320), about $36,000 more than the strategy shown above.

�e characters in this example are �ctional only. Your actual experience will vary. �is hypothetical example is shown for illustrative purposes only and is not guaranteed.

$1,400
David

Benefit: $2,200
Lives through age 85

Carol
Benefit: 

Lives through age 92

Both Age 62 Both FRA Both Age 70 Strategy

$916,200 $1,048,800 $1,156,320 $1,120,416

Age 62

D
av

id
C

ar
ol

Collect Spousal - $1,100 $1,848

7466 (FRA) 70

*Filing Restricted

Collect Individual Benefits - $2,200
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Joe Anderson, CFP® and “Big Al” Clopine, CPA tell it like it is, answering the 
questions that really matter to you. Listeners learn to-the-point tips that help 
them stay informed about key topics and take charge of their �nancial future.

Saturdays at 10 a.m. on AM 760 KFMB (San Diego) 
iTunes, Spotify, or Your Favorite Podcast App

Live Sundays at 6:30 a.m. on CBS 8 (San Diego)
Episodes on YouTube and YourMoneyYourWealth.com

YourMoneyYourWealth.com

Continue Learning On...

Conclusion
Choose the Right Strategy for You
We hope you found this handbook educational and informative. You may incorporate the 
principles and facts in this report into your retirement strategy to help optimize your Social Security 
bene�ts. Developing a plan with an understanding of how to optimize your Social Security may 
make retirement easier and more comfortable. Working with a �nancial advisor will help equip 
you to �nd the solutions that will �t your retirement lifestyle.

No strategy can be right for everyone. As with most things in life, details matter. Factors like age 
di�erences between you and your spouse, taxes, and life expectancy can all a�ect your overall 
outcome. Understand that the key to choosing the right Social Security strategy is to plan carefully 
and look holistically at your entire �nancial picture.

We can help you analyze your �nancial situation to develop a strategy for achieving your 
retirement vision. If you or anyone close to you would like to discuss how to maximize your Social 
Security bene�ts with a professional, please give our o�ce a call at 877-222-6044 to schedule a 
complimentary consultation.

Talk to a Financial Planner
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Opinions, estimates, forecasts, and statements of �nancial market 
trends that are based on current market conditions constitute our 
judgment and are subject to change without notice.

Information is current as of March 23, 2018.

�is material is for information purposes only and is not 
intended as an o�er or solicitation with respect to the purchase or 
sale of any security.

Past performance does not guarantee future results.

Consult your �nancial professional before making any  
investment decision.

Opinions are not intended as investment advice or to predict 
future performance.

Pure Financial Advisors, Inc. does not attempt to furnish 
personalized investment advice or services through this 
publication. Some of the information given in this publication has 
been produced by una�liated third parties and, while it is 
deemed reliable, the Adviser does not guarantee its accuracy and 
makes no warranties with respect to results to be obtained from 
its use. Please consult your �nancial advisor for further 
information.

Investment Advisory and Financial Planning Services are o�ered 
through Pure Financial Advisors, Inc., an SEC Registered 
Investment Advisor.

For further information visit SocialSecurity.gov or 
ssa.gov/onlineservice for a complete list of what you can do online.

You can also call Social Security’s service line at 800-771-1213 to 
ask questions over the phone, or make a scheduled appointment 
with your local �eld o�ce.

1https://www.ssa.gov/policy/docs/quickfacts/stat_snapshot/
2https://www.nasi.org/learn/socialsecurity/overview
3https://www.ssa.gov/history/brie�istory3.html
4https://www.lawyers.com/legal-info/social-security/social-security-basics/social-securi
ty-why-it-was-created-and-how-it-works.html 
5https://www.ssa.gov/OACT/population/longevity.html 
6https://www.ssa.gov/news/press/factsheets/basicfact-alt.pdf 
7https://www.ssa.gov/planners/retire/claiming.html 
8https://www.investopedia.com/retirement/social-security-changes/ 
9https://www.ssa.gov/news/press/factsheets/colafacts2018.pdf 
10https://www.ssa.gov/pubs/EN-05-10077.pdf
11https://www.ssa.gov/planners/retire/rule.html 
12https://www.ssa.gov/planners/lifeexpectancy.html 
13https://www.ssa.gov/sf/FactSheets/WomenandSSrev1.pdf 
14https://www.ssa.gov/oact/quickcalc/spouse.html
15https://www.ssa.gov/policy/docs/statcomps/supplement/2015/supplement15.pdf 
16https://www.ssa.gov/planners/retire/divspouse.html 
17https://www.ssa.gov/planners/taxes.html
18https://www.investopedia.com/articles/tax/10/nontaxable-invome-sources.asp
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